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AMBITIOUS PLYMOUTH 
Terms of Reference

 
 

OUR MISSION STATEMENT 

To scrutinise matters relating to our specified responsibilities with a view to improving services, reducing 
inequalities and improving outcomes for the people of Plymouth. 
 

OUR CORPORATE PLAN PRIORITIES 

• Raise Aspirations 
• Deliver Growth 
• Reduce inequality 
• Provide value for communities 

OUR CORPORATE COMMITMENT THEMES 

• Young Plymouth  
• Vibrant Plymouth 
• Pride in Plymouth 
• Open Plymouth 

LINKED TO THE CABINET MEMBER AND DEPARTMENT WITH RESPONSIBILITY FOR 
 

• Schools and Colleges (including Governing issues) 
• Apprenticeships (linked to Working Plymouth) 
• Early years Development 
• Education Grants 
• Youth Services 
• Leisure management (including leisure management contract) 
• Events, Culture, Heritage and Museums (including Mount Edgcumbe) 
• Sports Development 
• Media, Public Relations and Communications 
• Democracy and Governance 
• Member Development 
• Children’s social care (primary responsibility for Children’s Service Matters) 
• Adoption and Fostering 
• Early intervention and prevention 
• Corporate Parenting 
• The leadership and delivery of all services for children and young people 

 
PARTNERSHIP LINKS 

• Culture Board 
• Children’s Partnerships(for education matters) 

 
MEMBERSHIP - The Chair and Vice Chair of the panel shall serve on the Co-operative Scrutiny Board.  
All members of the panel will adhere to the general rules of Overview and Scrutiny.  There are 12 
members of the panel including the Chair and Vice Chair.  The Vice Chair is from the opposite political 
group to the Chair. 
 
*the corporate plan priorities will be updated upon the adoption of the new corporate plan 


